RED Highlight to be taken out. First A
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[bookmark: 36.76]§ 36.145 MILITARY OR RESERVE SERVICE.
(A) [bookmark: _GoBack]The City of Greenfield shall provide compensation to employees who are members of the armed forces for all scheduled workdays missed as a result of military obligations, including but not limited to drill weekends, annual training, and required military education. Military-related absences exceeding thirty (30) consecutive days shall result in the employee being placed on an approved unpaid leave of absence.
(A) The City of Greenfield shall compensate employees who are members of the armed forces for all scheduled workdays missed due to military training obligations, including but not limited to drill weekends, annual training, and required military education. Paid leave does not apply to periods of active military duty (deployments), or military training that is not required.
(B) Military-related orders exceeding thirty (30) consecutive days shall result in the employee being placed on an approved unpaid leave of absence
(C) Along with requests for such leave, employees are required to submit the published order authorizing the military duty, or a written statement from the appropriate military commander authorizing such duty. Employees requesting such leave will also be required to complete the necessary leave papers.
(D) Active duty. A permanent employee who is drafted or is called for active duty in the Armed Forces of the United States, the Coast Guard, Public Health Service, Civil Defense, or is drafted in the Merchant Marine Service, shall (in accordance with existing law) be entitled to re-employment after honorable discharge or discharge under honorable conditions from such services, provided the employee is physically and mentally able to do the work required, and reports for work within 90 days of such discharge, or within 90 days after he/she is released from hospitalization continuing after discharge for a period of not more than one year. He/she shall be employed in the position or a similar position to the one held at the time of entry into military service. All salary adjustments or position upgrades shall be granted to the employee upon reinstatement. In the event his/her former job no longer exists, the employee shall be employed in a capacity for which he/she is qualified at a salary comparable with the one he/she formerly received.
(E) Employee compensation will cease on the date active duty deployment begins.
(F) Employee’s current medical insurance benefits only, will continue while employee is on active duty.  Employee will not accrue vacation, personal, or sick time during active duty.


