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AN ORDINANCE TO AMEND TITLE III, CHAPTER 36, § 36.145

	WHEREAS, the Common Council of the City of Greenfield, Indiana has heretofore adopted an ordinance regarding military or reserve service as contained within Title III, Chapter 36, § 36.145 (A) through (D); and

	WHEREAS, upon the recommendation of the Director of the Human Resources Department for the City of Greenfield, Indiana, revisions to said provisions are necessary to address certain unforeseen situations which the current policy did not completely and clearly address; and 

	WHEREAS, the Common Council of the City of Greenfield, Indiana believes that amendments to Title III, Chapter 36, § 36.145 (A) through (D) are in the best interest of the efficient management of the City of Greenfield, Indiana.

	NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF GREENFIELD, INDIANA:

SECTION I

	Title III, Chapter 36, § 36.145 (A) through (D) shall be deleted in its entirety and inserted in lieu thereof shall be the following:

[bookmark: 36.76]§ 36.145 MILITARY OR RESERVE SERVICE.
(A) The City of Greenfield shall compensate employees who are members of the armed forces for all scheduled workdays missed due to military training obligations, including but not limited to drill weekends, annual training, and required military education. Paid leave does not apply to periods of active military duty (deployments), or military training that is not required.
(B) Military-related orders exceeding thirty (30) consecutive days shall result in the employee being placed on an approved unpaid leave of absence
(C) Along with requests for such leave, employees are required to submit the published order authorizing the military duty, or a written statement from the appropriate military commander authorizing such duty. Employees requesting such leave will also be required to complete the necessary leave papers.
(D) Active duty. A permanent employee who is drafted or is called for active duty in the Armed Forces of the United States, the Coast Guard, Public Health Service, Civil Defense, or is drafted in the Merchant Marine Service, shall (in accordance with existing law) be entitled to re-employment after honorable discharge or discharge under honorable conditions from such services, provided the employee is physically and mentally able to do the work required, and reports for work within 90 days of such discharge, or within 90 days after he/she is released from hospitalization continuing after discharge for a period of not more than one year. He/she shall be employed in the position or a similar position to the one held at the time of entry into military service. All salary adjustments or position upgrades shall be granted to the employee upon reinstatement. In the event his/her former job no longer exists, the employee shall be employed in a capacity for which he/she is qualified at a salary comparable with the one he/she formerly received.
(E) Employee compensation will cease on the date active duty deployment begins.
(F) Employee’s current medical insurance benefits only, will continue while employee is on active duty.  Employee will not accrue vacation, personal, or sick time during active duty.


SECTION II

	This Ordinance shall be in full force and effect from and after its passage, approval by the Mayor, and publication as prescribed by law.


SECTION III

	Introduced and filed on the _____ day of _____________, 2026. A motion to consider on first reading on the day of introduction was offered and sustained by a vote of _____ in favor and _____ opposed pursuant to I.C. 36-5-2-9.8.  On the ______ day of ________________, 2026, a motion to approve the above as amended on second reading was offered and sustained by a vote of _____ in favor and ______ opposed pursuant to I.C. 36-5-2-9.8. Upon a motion to approve the above as amended on third reading was offered and sustained by a vote of ____ in favor and _____ opposed pursuant to I.C. 36-5-2-9.8.

	Duly ordained and passed this _____ day of _______________, 2026 by the Common Council of the City of Greenfield, Indiana, having been passed by a vote of ______ in favor and _________ opposed.

COMMON COUNCIL OF THE CITY OF GREENFIELD, INDIANA

Voting Affirmative:					Voting Opposed:

___________________________________		____________________________________
John Jester						John Jester

___________________________________		____________________________________
Amy Kirkpatrick					Amy Kirkpatrick

___________________________________		____________________________________
Jeff Lowder						Jeff Lowder

___________________________________		____________________________________
Thomas Moore					Thomas Moore

___________________________________		____________________________________
Joyce Plisinski						Joyce Plisinski

___________________________________		____________________________________
Dan Riley						Dan Riley

___________________________________		____________________________________
Anthony Scott						Anthony Scott

ATTEST:

___________________________________
Lori Elmore, Clerk-Treasurer


Presented by me to the Mayor this _____ day of _____________________, 2026.



__________________________________________
Lori Elmore, Clerk-Treasurer

Approved by me this _______ day of ______________________, 2026.



						__________________________________________
						Guy Titus, Mayor
						City of Greenfield, Indiana
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